
Classification Date to Board % of Increase

Public Health Retention Stipend 6/18/2024
$500 - $1500 based 
on continuous service

Engineering Technician (Collapse) 5/21/2024
8% Above Previous 

Level III

Engineering Aide (Collapse) 5/21/2024
8% Above Previous 

Level III

Engineering Support Supervisor 5/21/2024 8.0%
Supervising Engineer 5/21/2024 8.0%

Sheriff's Community Services Technician - FTO special 
assignment pay 5/21/2024 5% Assignment Pay
Airport Police Officer I/II 1/23/2024 34.0%
Park Ranger 12/19/2023 53.6%
Senior Park Ranger 12/19/2023 38.3%
Supervising Park Ranger 12/19/2023 20.3%
Occupational Therapist 9/12/2023 15.0%
Physical Therapist 9/12/2023 15.0%
Supervising Therapist 9/12/2023 15.0%
Medical Assistant 4/25/2023 23.3%
Vocational Nurse I 4/25/2023 38.3%
Vocational Nurse II 4/25/2023 38.3%
Staff Nurse 4/25/2023 23.3%
Junior Public Health Nurse 4/25/2023 23.3%
Behavioral Health Nurse I 4/25/2023 20.4%
Behavioral Health Nurse II 4/25/2023 23.9%
Behavioral Health Nurse III 4/25/2023 19.7%
Public Health Nurse I 4/25/2023 23.9%
Public Health Nurse II 4/25/2023 19.7%
Supervising Public Health Nurse 4/25/2023 21.5%
Clinical Supervisor 4/25/2023 19.1%
Nurse Practitioner 4/25/2023 34.9%
Deputy Public Defender I-III 3/28/2023 10.5%
Deputy Public Defender IV-V 3/28/2023 5.1%

Added several additional classifications to Article V, Section 21, 
for Behavioral Health Special Assignment Pay for qualifying 
classifications assigned to the PEC team 3/28/2023 10% Assignment Pay

SEIU Compensation Items - 2021 - 2024



Classification Date to Board % of Increase
SEIU Compensation Items - 2021 - 2024

Deputy Coroner Training Officer Pay - When a Deputy Coroner 
or Supv Deputy Coroner is assigned as a DC Training Officer, 
employee receive 5% assignment Pay 2/14/2023 5% Assignment Pay
Deputy Coroner 1/10/2023 10.5%
Supervising Deputy Coroner 1/10/2023 10.5%
Accountant (Collapse) 1/10/2023 10.0%
Senior Accountant 1/10/2023 7.0%
Human Services Resource Family Specialist 11/29/2022 10.0%
Departmental Analyst 11/29/2022 8.0%
Supervising Departmental Analyst 11/29/2022 8.0%
KCERA Senior Member Services Analyst 10/11/2022 10.0%
Sheriff's Dispatch Assistant 9/27/2022 3.0%
Sheriff's Dispatcher I 9/27/2022 7.0%
Sheriff's Dispatcher II 9/27/2022 7.0%
Sheriff's Senior Dispatcher 9/27/2022 7.0%
Sheriff's Dispatch Supervisor 9/27/2022 7.0%
Fire Dispatch Assistant 9/27/2022 3.0%
Fire Dispatcher I 9/27/2022 7.0%
Fire Dispatcher II 9/27/2022 7.0%
Supervising Fire Dispatcher 9/27/2022 7.0%
Behavioral Health Nurse I 9/27/2022 5.0%
Behavioral Health Nurse II 9/27/2022 2.5%
Behavioral Health Nurse III 9/27/2022 3.0%
Junior Public Health Nurse 9/27/2022 7.0%
Public Health Nurse I 9/27/2022 10.2%
Public Health Nurse II 9/27/2022 8.0%
Staff Nurse 9/27/2022 7.0%
Supervising Public Health Nurse 9/27/2022 8.0%
Fiscal Support Technician 9/13/2022 5.0%
Fiscal Support Specialist 9/13/2022 5.0%
Fiscal Support Supervisor 9/13/2022 6.0%
Social Service Worker I-V 8/23/2022 10.0%
Social Service Supervisor I-II 8/23/2022 10.0%
Human Services Technician I-III 8/23/2022 10.0%
Eligibility Worker 8/23/2022 10.0%



Classification Date to Board % of Increase
SEIU Compensation Items - 2021 - 2024

Human Services Supervisor 8/23/2022 10.0%
Human Services Program Specialist 8/23/2022 10.0%
Child Support Customer Service Representative 7/19/2022 5.0%
Senior Child Support Customer Service Representative 7/19/2022 5.0%
Supervising Child Support Customer Service Representative 7/19/2022 5.0%
Public Works Maintenance Worker I-III 7/19/2022 4.5%
Shelter Supervisor 6/14/2022 5.0%
Electronic Health Record Specialist I 6/14/2022 25.0%
Electronic Health Record Specialist II 6/14/2022 13.5%
Electronic Health Record Specialist III 6/14/2022 10.3%
Electronic Health Record Support Supervisor 6/14/2022 10.1%
Public Works Maintenance Technician II 5/24/2022 1.5%
Sheriff's Aide 5/24/2022 20.2%

One-time $3,000 bonus for all covered employees employed 
with the County prior to July 1, 2021, and continued to be on 
payroll as of the date of payment. 8/31/2021 $3,000


